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Tharwa Breda Petroleum Services Company
HSE Department

ACCOMMODATION POLICY
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THARWA- BREDA policy regarding residence within the company's facilities

In the context of the company's keenness on the safety of workers and
facilities protection and the application of Egyptian laws and regulations in
force, TB accommodation policy is based on minimizing the accommodation
risks inside company's facilities, protecting TB related interested parties
internal and external, Assets, accommodation and Surrounding Environment

including Prevention of Pollution

TB is commiitted to :

1. Abide with the Egyptian laws, Related Ministerial decrees ,company's
internal applicable laws, , HSSE regulations, and meet the needs and
expectation of interested parties.

2. Providing of firefighting equipment for all company's staff
accommodation.

3. Conducting of pest control activities inside company's facilities.
4. Staff commitment with public housing and neighborhood rights

5. Prevent smoking, drugs and alcohol.

6. Preserving the property and the safety of the residents.

7. Activate the mechanisms of effective communication and open channels
of communication between the management of the company and the
officials of the living facilities and respond to the residents' complaints

and suggestions.

8. Considering the social and health aspects , seniority level and personal
differences of the residents.

9. Take measures to prevent viruses and the infection spread.

10. Training and awareness for activation of emergency plans.
TBPCO through setting implementation mechanisms and follow-up will

implement this policy .All employees are committed to perform their duties
according to this Accommodation policy and in line with company's bylaws
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