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SAFE DRIVING POLICY
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The company's policy regarding safe driving

In the context of the THARWA- BREDA keenness on the safety of workers and
facilities protection and the application of Egyptian laws and regulations in
force, TB safe driving policy is based on minimizing the driving and vehicles
risks, protecting TB related interested parties internal and external, Assets,
and Surrounding Environment including Prevention of Pollution.

Aim of this policy

The Safe Driving Policy aims to promote a culture of road safety and ensure
the safety of employees while driving, whether during or outside working
hours. The company is committed to providing a safe and sustainable work
environment in compliance with traffic laws and regulation through:

1. Ensure that staff who drive vehicles in the course of their work
demonstrate safe, efficient driving skills and other good road safety
habits at all times.

2. Maintaining all company vehicles in a safe, clean and roadworthy
condition to ensure the maximum safety of the drivers’ passengers,
occupants and other road users.

Accordingly, TB is committed to :

1. Abide with the Egyptian traffic law , Related Ministerial decrees ,
company's internal applicable laws, HSSE regulations, and meet the
needs and expectation of interested parties.

2. Observing the mental, physical and cognitive ability of drivers(fitness to
work) to ensure the safety of operations.

3. Drivers shall have a valid driving license and its renewal must be
considered.
4. All drivers shall take the safety induction before starting the work.

5. Prevent driving under drugs and alcohol effect and conducting the drugs
and alcohol test and the results shall be kept as documented register.

6. Provision of proper safe driving defensive driving training for all drivers.

7. Equip vehicles with necessary safety tools (e.g., fire extinguishers, first
aid kits)

8. Ensure the Maintain company-owned / contractors’ vehicles regularly to
ensure their readiness.

Employee Commitments:

Adhere to all local traffic laws.
Wear a seatbelt at all times.

Avoid using mobile phones while driving unless hands-free devices
are used
Maintain the permitted speed and avoid reckless driving.
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Refrain from driving under the influence of alcohol or medications that
impair focus.

6. Perform a pre-drive vehicle check to ensure its safety (tires, brakes,
lights).

TBPCO HSE Dept. through setting implementation mechanisms and follow-up
will implement this policy .All employees are committed to perform their duties
according to this Accommodation policy and in line with company's bylaws

This policy will be reviewed regularly to ensure it aligns with changes in traffic
laws and regulations

General Manager & M ing Director
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