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Tharwa Breda Petroleum Services Company (TBPSCO), is committed to
meet or exceed customer requirements, taking in to consideration its
context of organization & interested parties needs and expectations and
deliver the final product with optimum quality.

TBPSCO is committed to utilize necessary resources needed for the
implementation and continual improvement of its quality management
system.

This shall be done in compliance with the applicable international
specifications and standards: -

. ISO 9001 Last Edition Requirements.
- APIQ1 Last Edition Requirements.

TBPSCO Top management shall analyze and monitor its continual
improvement through management review meetings, customer
satisfaction feedback as well as any other applicable KPI’s.

TBPSCO aims to minimize the costs associated with production
processes through superior operations and providing customers with
competitive advantages Which reflects positively on achieving customer
satisfaction.

Vision

Maintain TBPSCO superiority as the only Egyptian oil sector company
for manufacturing, assembling, testing, and selling wellheads, valves,
control units, skids & packages. Persist as a reliable provider for
engineering, technical support services, maintenance, and repairing for

the Egyptian oil sector companies, and to be widely recognized as a
pattern of dynamism, technical expertise, and reliability.

Mission

Adding value to the Egyptian oil sector, Drilling & Production companies
by providing innovative products and services. Our input must
contribute to the industry performance from conception through drilling,
completion & well maintenance up to the downstream and processing
segments of our industry. To accomplish that; TBPSCO shall focus on
continually improving our flexibility & responsiveness to the
professional requirements of customer.

Objectives

e Continual improvement and growth.
Meet our customers' requirements and expectations.

e Perform manufacturing & production processes according to the
following:

e Defined time.
e Required quality,
e Approved budget.
e Safely manner.
¢ Ensuring Environment protection and work & employees’
safety.
Strategies

e Maintain highly efficient organization & work environment.
e Optimal utilization of available resources.
e Good customer relationship.

Framework
e Quality Assurance & Control.
e Monitor and control projects progress as time/cost.
e Exploit the planned resources on time.
e Providing professional training for employees’ continual skills

development.

TBPSCO considers this Quality policy as the driver for achieving
company quality objectives. All employees & relevant interested
parties are committed to perform their duties according to this

Quality policy.

o) (B VAT 5 Sanl) e Al (sSansl) ous e pals e g 895 AS ok
a9 Lglad g5 g Ainall il ) cilaliia) g cilillia g (AS Il Galdl) A wiy
Baga Juadly Al miial)

AS AN Galdd) 3 gadl 51 alai Cyuaali g AT da ) 3 ) gl pladiuly gSuu o 3ili
- 1lg Jgaral) A gal) juleal) g dsallall ciliia) gal) QM@J&S&

ISO 9001 (s »aY) Llaay) cillaia .
APl Q1 (s paY) laay) cilithia .

danl po clelaia) A (o galiecall Cpunil) 48) pa g Jalaty 4S Hadly Llad) 310y a g
LAY o AY o)) el @l e SIS g ceMlard) gl sa slalic) g By

(&

o2 g Adial) cililaad) A (pa g UY) cililant Lalaall NS (085 ) 4S i) g
s3hand) pldy (38a3 1o dlan) 3 gey (aSady Lan Al B jpay s3lanll

L

Al Bl (s paall J g i) pUad A )l W ey Lehodi o o< 4 5 Jadlas ¢
Claag g Al guidl) Clalaally JLY) (uglsy UL iy il Jlaw (A Jand
asal)

Aalipal) (e Jaaly pugl @lal Ao gt las <l g ¢ kaY) g Adbually (putigdl g
A g1 gal) g ) B ) g

Al

5 e etk y clatie b A G Jg ) £l 5 sial clS kY ad Ao
Uy sl s g Jauhadil) G 150 dolial) £l B UiDALe aalad o)) quag ua
as ) psii ¢ I} Jlad¥ g ¢ Sil) 5 aniatlly allad) clelad da LY Aag
s Bbaal] 40 clliatall da jead) Alaiad) g 4 g sall g paanall Gaauadl) Ao 58 0L

Y
Lkl g palienall Cpal) .
plad gi g Uidlae cilallaia Als .
frk Ll Uk ZUARY) g adall) cilles 345
Aaal) cdgl) o
Sagall clialgs o
Sadieal) Aijlgall e
ALY An k) .
Oalalad) 5 Jead) At g Ail) Jo ddlaal)

) i)
B gl) ) gha Adle BeliSy Jaad! Jaad) Aiy g Lddal) Jo Blial) o
AS Al dalial) 3 ) gall JEaY) JMaEYy) e
sand) ga 3ual) dBdl)

Sigd Yl
Sl 485 g e o
(AT [ B gll) Cua (e e g pdial) a2ET A BN Jag 2ay @
Jaaal) gl cldaladiall Wiuda o ) gall JEaY) JDaiuY) @
Al ) jlgall paienal) gkl Jal (e Galalall igal) quuail) jhg8 @

e ik Cua AS Al il (38anl ¢ jaal) Al oSl AS pad B3 gadl Al yiad
BSagad) Aibpdd Ld g agilual g ool dinal) Cil la) g Calalal)

General Manager & Managin

E{1g. / Mas@ Bone
1 il
Rev.(11) M

Issue date: 01/01/202 /

Chairman & Mana ilqu Director

FMO01/QMOI






